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ABSTRACT 
This research is conducted for the purpose of reviewing the current law on the legal 
protection for women from any discrimination at workplace in Malaysia and international. 
Besides that, it is conducted to provide a better understanding and awareness regarding the 
legal protection for women against discrimination in Malaysia in comparison with the UK, 
Canada and Australia laws. This research would be conducted through library research that 
includes primary and secondary sources. The importance of the study is to provide useful 
legal data and information. 
in 




List of Cases vi 
References vii 
CHAPTER ONE: INTRODUCTION 
1.1 Introduction 1 
1.1.1 Definition of Discrimination 2 
1.1.2 Definition of Pregnancy Discrimination 5 
1.1.3 Feminist Perspectives on Discrimination 6 
1.2 Problem Statement 10 
1.2 Aims of the Research 12 
1.3 Research Objective 12 
1.4 Scope of Study 13 
1.5 Significance of the Study 13 
1.6 Limitation of the Research 14 
1.7 Research Methodology 15 
CHAPTER TWO: PREGNANCY DISCRIMINATION 
2.1 Pregnancy Discrimination at the Workplace 16 
2.1.1 Nature of Pregnancy Discrimination 16 
2.1.2 The Need for Pregnancy Protection. 17 
CHAPTER THREE: LEGAL PROTECTION AGAINST PREGNANCY 
DISCRIMINATION 
iv 
3.1 Legal Redress against Discrimination 21 
3.1.1 Discrimination Legislation 21 
3.1.1.1 Sex Discrimination Act 1975 21 
3.1.1.2. Pregnancy Discrimination Act 1964 22 
3.1.1.3. Malaysian Laws 23 
3.2. Constitutional Safeguards: The Malaysian Federal Constitution 24 
3.3. International Convention of Human Rights 25 
3.3.1. CEDAW 25 
3.3.2. European Social Charter 28 
3.3.3. European Convention of Human Rights 28 
CHAPTER FOUR: ANALYSIS 
4.1 Comparative Analysis 31 
4.1.1 The United Kingdom 31 
4.1.2. Canada 32 
4.1.3. Australia 33 
CHAPTER FIVE: RECOMMENDATIONS AND CONCLUSION 
5.1 Recommendations 34 
5.2 Conclusion 34 
5.3 References .._,_... 35 
Appendices 
v 
